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Ditelted assig

I feafs that the Orgenization makes the final
decigion from among the alternatives that exist in the essignment of an
employee. It follows thet this decision will be accepted not only by the
employee but also by 81l supervisors in the gaining and losing components .
The authority for making directed agsigmments is part of the authority
granted to the Director as the head of a Federal agency.

It is certainly to the interest of the Organization to have sn asgsign-
ment accepted wholeheartedly by the employee, thus his views and preferences
should be solicited and carefully weighed before the final decision is made.

Accommodating the personal preference of an individual regarding his
assignment is of course desireble but we all know that our world-wide and
constantly increasing demands for personnel cannct be met through a wholly

voluntary assignment system. Recognlzing this, Heads of Career Services

are authorized to direct the assignment of members of their, sez;ifffﬁ
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.ﬁ:ggggﬁnnekﬁmust from time to fime be used to remove an individual from an
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office or place an individualJin s partilicular position over the protest of
the chief of the respective unit or career servicé. Deputy Directors may
appeal such actlons to the Director or the Deputy Director of the Organi-
zation who will meke the final decision.

The Director has stated that having the right person 1n the right
place at the right 4time is essential to the guccessful accomplishment of
our mission. He has directed that those officials who are responsible
for administering our career service program devote their efforts to
achieving this objective, but in so doing they give full consideration

tC)ji e capablliti interests and the %rsonal circumstances of the_
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